1

Checking Blood
Pressure, Weight
and Height

Registration

2

3
Consultation

Instruction and
Receipts Entry

5

4

6

Medicines, Sai
Protein Mix, Sari
and Hygiene Kit

Total Pregnancy Checkups from 2005 to 2017

58,813
10,000

9,339

8,000
7,004
6,360

6,251

’14

’15

6,000
4,386
4,000

0

3,627

3,537
2,206

2,138

’05

’06

2,000

’07

4,601

4,328

’08

’09

’10

’11

Actual January 1 - July 31, 2017

4,768
4,159

’12

’13

’16

’17

Estimated August 1 - December 31, 2017

OBSTETRICS SECTION
The local pregnant population lacks high protein, calcium and vitamins in their daily diet.
Hence, hematinics, calcium with vitamin D, vitamin B Complex with Zinc, Folic Acid tablets
and high protein powder packets are dispensed to them throughout their pregnancy and
postnatal period. The high protein powder is prepared in the Sri Sathya Sai Easwaramma
Women’s Welfare Trust kitchen.
Overall, anaemia and high blood pressure in pregnancy has been reduced considerably.
The number of expected low-birth-weight foetuses has also been reduced. The women too,
encouraged by the medical camp doctors and paramedical staff, are now markedly more
aware of the preventive measures for health and hygiene.

Patients are provided with
•	Sari and Hygiene Kit (toothbrush, toothpaste, comb, hair oil,
bathing soap and shampoo) – on the 5th visit to the camp
•	Sai Protein Mix – every visit
•	Medicines – every visit
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1
Registration

Recording
Weight and Head
Circumferences

2

3
Consultation

Issue of
Medicines

5

4

8

Instruction and
Receipts Entry

Total Children Checkups from 2005 to 2017

91,416
10,000
8,000
6,048

6,000

6,584

7,197

7,396

7,533

’08

’09

’10

7,541

’11

7,919

7,982

8,326

8,433
7,533

7,112

4,812
4,000
2,000
0

’05

’06

’07

Actual January 1 - July 31, 2017

PAEDIATRIC SECTION

’12

’13

’14

’15

’16

’17

Estimated August 1 - December 31, 2017

Give-Aways Medical Camp
from 2005 to 2017

The Paediatric section of the 200,000
169,515
medical camps is always very well160,000
attended, and usually outnumbers
the Obstetrics section. For Paedi- 120,000
85,946
80,621
atric care, the doctors and nurses
80,000
have extended their care beyond
36,242
35,946
40,000
infants to young children above the
0
age of one year. Both mothers and
Baby
Hygiene Supplements Supplements
Saris
Dresses
Kits
for Children for Pregnant
children are weighed at the camps
Women
Estimated August 1, 2017
and the head circumference of
infants is recorded to double-check for normal development. Vitamin and mineral supplements
are distributed to both mothers and infants. Immunisations for the infants were done in these
camps for two years. It is now done by the Government Public Health Service in a coordinated
effort with the camps. However, the camp doctors advise the mothers about the immunisations
required, then follow up and record them in the camp medical records.
Infants in special care situations such as twins, premature babies, and those with mild
development delay are being followed up with through the camps. Babies identified with
congenital heart disease and those who had problems during birth are also being followed
up with to detect early disability and are referred for treatment when necessary.

Patients are provided with
•	Baby blanket and baby kits (2 jabalas,
2 cloth diapers, baby sweaters, bibs
and cap) – first visit of the newborn
9

•	Sai Protein Mix – every visit
•	Medicines – every visit
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SANITATION AND HYGIENE PROJECT

T

Total Number of
Sanitation Units

he sanitation project began in
2013 and is an extension of the
Mother and Child Health and
Hygiene Mandate of the Sri Sathya Sai
Easwaramma Women’s Welfare Trust. In
surveys in the local villages, restrooms
were determined to be the priority, after
medical camps. Indoor restrooms are
being built for qualified village women in
their homes. This gives the women privacy
and safety, as well as more comfort and
convenience, especially during the postnatal period.

3,400

510

1,845

772

273

Once the sanitation give-away program
Puttaparthy
Kothacheruvu
was announced, an overwhelming number
Bukkapatnam
Nallamada
of applications came in; over 5,000 in the
first year. Recipients were chosen, without
any discrimination with regards to caste, creed or religion, according to the Trust’s needbased policies. Contractors were appointed to build the restrooms in batches. Once a batch
of restrooms was completed, the keys to their individual restrooms were distributed to the
villagers at a small function in the SSSEWWT office. This project is progressing very well and
will continue to expand until all the villages in the surrounding areas are served.
We often hear from the beneficiaries of the sanitation program. As one lady commented:
“This is a blessing for all the villagers. We have often suffered from scorpion
stings, snake bites and other problems when we get up in the middle of the
night to go to the fields. I sincerely thank Bhagawan Sri Sathya Sai Baba and
the Sri Sathya Sai Easwaramma Women’s Welfare Trust from the bottom of my
heart and on behalf of all the ladies in the villages, for their thoughtful help.”
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SCHOLARSHIPS AND CHARITABLE GIVE-AWAYS

S

ince its inception, the Sri Sathya Sai Easwaramma Women’s Welfare Trust has donated
and also coordinated in giving away charitable contributions like useful household
appliances such as water filters, sewing machines and solar lamps, newborn kits,
hygiene kits, kerosene stoves and protein powder packets, among others.

Book Distribution
S. No

Year of
Distribution

No. of
Schools

No. of
Students

Total No. of
Notebooks

1

2013

16

500

3,113

2

2014

8

1,559

9,402

3

2015

9

508

4,999

4

2016

7

2,022

10,000

5

2017

9

1,720

10,000

49

6,309

37,514

TOTAL

In June 2013, a new project to encourage the
spirit of education was initiated for school
children. In 2016, 10,000 notebooks were
distributed to children in the surrounding
schools. Now other needs of the students,
such as books, atlases, globes, compasses,
school bags, solar lamps and science lab kits
are being considered for distribution. This
is an on-going project for the Easwaramma
Trust and, as well, schools in other districts
are being surveyed for their needs.
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In keeping with its commitment to women’s welfare, and to encourage more and more girls
to pursue higher education, the Sri Sathya Sai Easwaramma Women’s Welfare Trust provides
University Scholarships to girls. Direct fee reimbursements are made available for qualifying
girls from poor economic backgrounds. These are open to all, regardless of caste, creed
or community, for any study they wish to pursue, including diploma courses, technical
training, bachelor’s and master’s degrees, in fields such as engineering, arts, commerce,
food science, and nursing. In July 2017, 30 scholarships were awarded by the Trust.

Other Give-Aways
from 2005 to 2013

6,580

900
80
1,000
4,000
300
300
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Water Filters

Cows

Bicycles

Kerosene
Stoves

Sewing
Machines
Solar Lamps

Welfare of Our People

STANDARD
OF LIVING

FREE
ACCOMMODATION

CHARITABLE
GIVE-AWAYS

FREE
FOOD

FREE
MEDICAL AID

FREE
COMMUTING

All medical camp doctors and guests (if any) are
provided free accommodation.

General medicines and first aid are taken care of by
the Trust for all the staff and volunteers.

From daily wage workers (peons, drivers, cooks,
camp helpers) to staff, management, visiting doctors
and paramedical staff participating in the camp, all
come together at the table to dine together.

Uniforms and cycles (for commuting) are provided
to daily wage workers.
Sweeping change in the lives of village women
culturally, economically and domestically, enhances
the sense of security, self-esteem and pride.

The Trust vehicle is provided for staff commuting.
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HISTORY OF SSSEWWT PROJECTS 2005-2013

As mentioned above, the following projects were started by the SSSEWWT in 2005 onwards
and then handed over to the Sri Sathya Sai Sadhana Trust – SSSST – in Sept 2013. These
projects were handed over due to Indian laws that affected Charitable Trusts which were
running non-profit commercial activities that nonetheless incurred incidental incomes.
Thus all commercial activities of the Sri Sathya Sai Central Trust and the Sri Sathya Sai
Easwaramma Women’s Welfare Trust were brought under the auspices of the Sri Sathya Sai
Sadhana Trust. The history of all the projects which were initiated and managed by the
SSSEWWT is as follows:

KITCHEN

T

he Sri Sathya Sai Easwaramma Women’s Welfare Trust kitchen is housed in the Trust
training facility, a converted shed inside the ashram. The kitchen is a busy place,
with people flowing in and out continuously, and a constant schedule of deliveries,
preparation, and cooking for the next dispatch of delicious food to the little kiosks around
the ashram, where the snacks are sold to hungry and appreciative devotees and visitors.
Visitors to the kitchen experience a kind of focused ballet of activity. The village ladies who
work there seem like smoothly flowing waves, moving from one project to the next. No
one stands around idle; as soon as one task is finished, the next is started. They have been
intensively and continuously trained to be able to work like this. Although at times there
can be seeming chaos around them, the young workers appear peaceful and confident in
the midst of it all.
The kitchen was launched on August 15, 2005 and on its first day of operation produced
a grand total of 30 samosas, 30 spring rolls, and 30 vegetable cutlets. These snacks turned
out to be very popular, and the operation grew fast. By Dasera that year – not even two
months later – never having made more than 500 at a time, the kitchen staff produced 1,700
samosas on a single day for devotees and visiting Bal Vikas children. On that day, the staff
started work at 3 a.m., and by 10 a.m., the 1,700 samosas were successfully delivered.
Later, on an average day, the kitchen produced a total of about 3,500 snacks; during festivals
the total was approximately 5,000. Since many of these snacks were produced in multiples
18

One of the favourite memories of the kitchen workers is that of
cooking mini Samosas and Spring Rolls for the President of India
when she visited Prasanthi Nilayam on May 7, 2009.

– for example, three idlis per plate – this
means that many thousands of snacks were
produced per day to meet the demand.
There was one overall supervisor for the
kitchen, and one part-time assistant –
this system continues to date. Every lot
of vegetable preparation produced in the
kitchen is taste-tested by one of these
supervisors, who were always on hand to
answer questions and direct operations.
The regular kitchen staff numbered 26,
and was assisted by about 20 Seva Dals
from the state groups in India who come in
rotation every one to two weeks to help run
the ashram.
The regular project workers learned just
how much of the various ingredients to
use, with only their hands as a measure.
But because of these constantly changing
groups of seva dal volunteers, one of the
challenges for the intrepid kitchen staff
was maintaining consistent standards in quality, in amount of ingredients, and in size. This
was solved by using inventive little measures, such as using puja cups for determining the
amounts of filling to be used in the snacks.
The Sri Sathya Sai Easwaramma Women’s Welfare Trust kitchen was run by a former
professional caterer. Asked about training these young women, her comment was, “What
am I teaching them? They are the ones who are teaching me.” Coming from the city herself,
she was struck by how honest and trusting these village girls were. Actually, she describes
trying to live up to the trust in the eyes of these young women as an awesome responsibility.
Nowadays, thanks to the training received, these same women manage to read the dispatch
order slips and fill them out for delivery. They can also take a special order in Telugu, Hindi,
or English over the phone, calculate the ingredients needed to make several hundred of
an item, order the ingredients, organize the food preparation and cooking, and deliver the
food on time.
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TAILORING DEPARTMENT

T

he Sri Sathya Sai Easwaramma Women’s Welfare Trust Tailoring Section was started
in 2005, along with the other departments, in order to train village women in useful
skills. There were originally a variety of tasks and projects undertaken by these
women, such as sari painting, bead work, and other crafts. Some of the tailoring ladies
made western style clothing for ashram wear, particularly for overseas devotees who had
difficulties wearing traditional Indian attire. In addition to training and employing village
ladies, this afforded devotees with comfortable, yet decent clothing which consisted of
full length skirts and long tops, with matching scarves, made out of 100% cotton. Later,
matching small purses and hair ornaments were added to make use of scrap fabric.
This group also made carry-bags out of donated upholstery fabric. All of these items were
designed by the Sri Sathya Sai Easwaramma Women’s Welfare Trust staff, and the designs
grew increasingly sophisticated and stylish. Later, Indian-style tops were incorporated as
well, so that Indian ladies also came to enjoy these creations for at-home wear. Periodically,
a large batch of fabric would be acquired, and a variety of designs would be produced.
By the time all had been stitched and often hand-embroidered, there would be 200-250 pieces
in each such “collection.” Sri Sathya Sai Easwaramma Women’s Welfare Trust would hold an
exhibition-sale to sell off the products of this training program. Although not advertised, word
somehow got around about these sales, and the clothes and accessories were so popular they
would sell out in 1-2 days, making the village ladies feel happy and proud.
Other tailoring ladies worked on large orders, making hundreds of nightgowns to be sold
in the shopping complex, for example, and hundreds of school uniforms for institutions
outside the ashram. The ladies’ favourite project from these early years was stitching
uniforms for a school for the blind. Most of the ladies working on these various tailoring
tasks and crafts were cross-trained. They served about 500 individual customers per month,
besides doing large batch orders and special orders of clothes and costumes, especially for
the large pilgrimage groups who came to Prasanthi Nilayam.

The tailoring department has also made decorations for Sai Kulwant Hall at Christmas in
2007, 2008, 2009, and again in 2010. Once a year, the tailoring unit workers made clothing
for both the Sri Sathya Sai General and Super Specialty Hospitals, including hundreds
of patient gowns for children and adults, surgical sets, nurses’ aprons, and uniforms for
the nurses.
There is a continuous stream of ladies into and out of this section, placing orders for
individual items such as children’s clothes, sari blouses, petticoats, and Punjabi sets. The
senior project workers have been trained to accurately take and record these orders, take
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the proper measurements, discuss the styles of necklines, lining, and so on, determine how
much fabric will be needed and where it should be obtained, to calculate how long the job
will require, and to make the items ordered.
In 2007, the supervisor of this section also went out to the villages surrounding the ashram
and conducted three-month trainings in tailoring, both to prepare a resource pool of trained
workers for the tailoring department and to help these ladies to become more confident
and self-sufficient, working in their own villages. Most of these ladies had no knowledge
of such basic concepts as measurement, multiplication and fractions. The Trust tailoring
supervisor invented a measuring system based on hand-widths, palms and forearms. She
also discovered that these ladies did not know how to count unless they were counting
money, so she adapted tailoring measurements to money counting, and thus the ladies
were able to transfer their knowledge to a tape measure. There were then about 100 of these
trained women in nine villages.
Besides the training and experience they have acquired, the girls also feel more confident
because of their uniform saris and badges. As with the other Trust workers, they say that now
they are treated with more respect in their families, who feel proud of their work inside the
ashram. As one of the girls expressed, “The men used to look down on us like worms; now
they speak to us like human beings… Our fear has gone and we have gained self-esteem
and dignity. We have no words to describe our thankfulness to Bhagawan for all that He
has done for us. Without Him, we cannot imagine where our lives would have been. He has
given us all a purpose to live.”
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